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personnel selection is changing whilst traditional face to face interviews are still common the range of assessment processes that inform
the selection of candidates is increasingly diverse taking advantage not only of new technologies but also using new methods and
strategies such as assessment centres and personality testing this new collection looks at the most important contemporary issues in
recruitment selection and assessment today highlighting the latest research from the perspective of both recruiter and applicant the
book is written by an international range of prominent scholars in this area and provides up to date analysis of key topic areas including
how measurements of intelligence can impact on recruitment policies the use and value of personality tests an analysis of social
interaction in the interview process the value and impact of video resumes in recruitment how social networks affect how applicants are
perceived job analysis and competencies modelling part of the current issues in work organizational psychology series this is an
important book that shines a light on the latest theory and practice in employee recruitment it will interest not only students and
researchers of organizational psychology hrm and business and management but will also engage professionals in the field

paul  iles  provides  a  distinctive  approach  to  managing  staff  selection  and  assessment  in  organizations  he  discusses  not  only  the
dominant psychometric model but also draws upon perspectives from strategic management theory social psychology and critical theory
this is an accessible text which discusses developments both in the uk and internationally provides specific organizational case studies
and  describes  recent  research  findings  and  their  implications  for  organizational  practice  it  locates  techniques  and  procedures  in  the
contexts of corporate strategy structure and culture it shows how organizations have sought to use assessment strategically in the
search for competitive advantage recruiting selecting appraising and developing staff in order to bring about organizational and cultural
change the book concludes by applying its frameworks to an area of key significance the identification assessment and development of
managerial competence

this is a book for human resource professionals academics researchers and independent consultants who are engaged in assessing other
people at work it places assessment in its political economic social and organizational context and provides a critical guide to emergent
issues in both research and practice the contributors to the book originate from countries in europe north america and asia and provide
a vital perspective for the rapid international developments in selection and assessment in the 1990s and beyond

first published in 1993 routledge is an imprint of taylor francis an informa company
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this second edition provides managers and students the nuts and bolts of assessment processes and selection techniques with this
knowledge managers learn to make informed personnel decisions based on the results of tests and assessments the book emphasizes
that employee performance predictions require well formed hypotheses about personal characteristics that may be related to valued
behavior at work it also stresses the need for developing a theory of the attribute one hypothesizes as a predictor a thought process too
often missing from work on selection procedures topics such as team member selection situational judgment tests nontraditional tests
individual assessment and testing for diversity are explored the book covers both basic and advanced concepts in personnel selection in
a  straightforward  readable  style  intended  to  be  used  in  both  undergraduate  and  graduate  courses  in  personnel  selection  and
assessment

a  basic  introduction  to  recent  developments  in  the  field  of  personnel  selection  it  includes  modern  developments  and  themes  a  clear
account of the main principles of personnel management and details of selection and assessment psychology

essentials of personnel assessment and selection discusses the essentials that managers and other well educated people should know
about the assessment processes so widely used in contemporary society and so widely not understood it  emphasizes that good
prediction requires well formed hypotheses about personal characteristics that may be related to valued behavior at work and the need
for developing a theory of the attribute one hypothesizes as a predictor a thought process too often missing from work on selection
procedures in addition it explores such topics as team member selection situational judgment tests non traditional tests individual
assessment and testing for diversity the goal is to produce an accessible guide to assessment that covers basic and advanced concepts
in a straight forward readable style it provides a review of the most relevant statistical concepts and modern selection practices that will
equip the reader with the tools needed to be competent consumers of assessment procedures and practices and to be well informed
about the kinds of questions to be answered in evaluating them this book will appeal to instructors of advanced undergraduate and
master s level courses on personnel selection and assessment if supplemented by other readings on selected topics it would be useful in
doctoral seminars also students interested in becoming users of research based assessment and selection information and techniques
will find it useful

edenborough has  written  a  comprehensive  guide  that  examines  the  formal  assessment  methods  used in  both  recruitment  and
performance management he includes information on psychometric testing structured interviews the use of statistics and more
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employee selection has long stood at the practical forefront of industrial organizational psychology today s social business and economic
climates require ongoing adaptations by those who select organizations personnel and research on the topic helps gauge the impact of
these adaptations and their implications for human performance and potential the oxford handbook of personnel assessment and
selection codifies the wealth of new research surrounding employee selection web based assessments social networking globalization of
organizations situating them alongside more traditional practices to establish the best and most relevant research for both professionals
and academics comprising chapters from authors in both the private sector and academia this volume is organized into seven parts 1
historical and social context of the field of assessment and selection 2 research strategies 3 individual difference constructs that underlie
effective  performance  4  measures  of  predictor  constructs  5  employee  performance  and  outcome  assessment  6  societal  and
organizational  constraints  on  selection  practice  and  7  implementation  and  sustainability  of  selection  systems while  providing  a
comprehensive review of current research and practice the purpose of this handbook is to provide an up to date profile of each of the
areas addressed and highlight current questions that deserve additional attention from researchers and practitioners this compendium is
essential reading for industrial organizational psychologists and human resource managers

the workforce is changing and talent management is more important than ever recruitment and selection strategies for workforce
planning assessment unpacks best practices for designing implementing and evaluating strategies for hiring the right people using a
proven job analysis framework author carrie a picardi uses her academic and industry experience to teach students how to assess
candidates in an accurate legal and ethical manner with clarity and relevance this book truly bridges theory and concept with practice in
an engaging manner and will benefit students who need to hit the ground running to successfully manage workforce needs and activities
in a myriad professional settings

this book brings together top recruitment and selection scholars to discuss recent challenges in employee recruitment and selection
underpinned  by  research  evidence  from different  european  countries  broadly  speaking  recruitment  and  selection  are  concerned  with
attracting qualified candidates to apply for available jobs and selecting the best ones from the pool of available candidates as such they
are critical to any business numerous toolkits and best practice guides exist to help recruiters navigate different stages of recruitment
and selection however traditional recruitment and selection practices should be adjusted to respond to diverse challenges in the current
and future world of work related with increased volatility uncertainty complexity and ambiguity specific examples of these challenges
are related with the accelerated use of technology and artificial intelligence as well as more flexible work practices such as hybrid and
platform  based  work  the  chapters  in  this  volume  cover  the  use  of  technology  and  gamification  applicant  discrimination  and
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stigmatization and applicant reactions to technology mediated selection methods among others this book is the ideal text for students
scholars  and researchers of  hrm business and management and organizational  psychology it  will  also interest  practitioners  and
professionals  in  the  field  the  chapters  in  this  book  were  originally  published  as  a  special  issue  of  european  journal  of  work  and
organizational  psychology

this research report looks at the key areas of international recruitment selection and assessment these include international recruitment
from overseas countries for employment in the home market resourcing employees for international assignments recruitment for
expanding overseas and decentralising responsibility for international recruitment

a  genuinely  student  friendly  and  engaging  introduction  to  work  psychology  and  organisational  behaviour  this  textbook  offers
authoritative content presented in a refreshingly accessible way packed with real life examples and ethical dilemmas to start debate and
get students thinking critically

the failure to recruit the right candidates can cost your company a fortune in time and money the same applies for selecting staff for
promotion if recruits or staff are not motivated engaged or committed the likelihood is that your organization will suffer this book gives
you the guidance tools and techniques to help determine the best candidates for the job a practical guide to assessment centres and
selection methods provides you with the right tools to gain a fully rounded picture of candidates be they new recruits or prospects for
promotion in two parts the book shows you how to create market standard assessment and development centre methods in your
organisation it also provides a range of easy to implement assessment exercises giving you practical advice on how to use them for best
results part 1 shows you to understand key staff competencies and how to develop internal structures that will allow you to develop a
competence framework it describes how to design and run an assessment centre which works for both the employer and the candidate
it reveals what makes a top class assessor and describes the role of psychometric instruments in selection finally it presents practical
advice on how to adapt and devise your own staff selection activities for revealing the most suitable candidates using the tools given in
part  2 part  2 is  particularly valuable it  delivers a wide range of  different assessment activities designed specifically to determine key
strengths and weaknesses of potential candidates these activities include a range of role play activities these will help you assess a
number  of  typical  issues  including performance feedback dealing  with  disputes  and how to  influence without  formal  authority  in  tray
activities designed to reveal how candidates prioritise work report writing and analysis activities designed to reveal how participants use
data and information open ended group decision making activities these use role play in a variety of typical business situations followed
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by an analytical phase to reveal how participants may have changed their views during the course of the exercise physical task group
activities designed to be more relaxing and enabling the assessor to determine how candidates behave when they are more relaxed and
less  formal  mental  task  group  activities  which  help  participants  understand  how  plan  organise  adapt  influence  and  communicate
supplementary group activities designed to act as a reserve should other exercises become over exposed or if there is a need to
regularly run several group activities with a nominated leadera practical guide to assessment centres and selection methods provides
you with a robust rounded way to measure candidate competency in recruitment or in assessing for promotion a free cd reproduces all
the exercises contained in the book so that you can print them individually whenever you need

how we recruit future healthcare professionals is critically important as the demand for high quality healthcare increases across the
globe this book questions what the evidence tells us about how best to select those most suited to a career in healthcare ensuring that
the approaches used are relevant and fair to all who apply the editors of this collection take a comprehensive look at the latest research
surrounding recruitment and selection into healthcare roles each chapter is authored by leading experts and using international case
material the practical implications for workforce policy are explored they review the key stages in designing effective selection systems
and discuss how best to evaluate the quality of selection processes evidence from role analysis studies as well as the effectiveness of
different  selection  methods  including  aptitude  and  situational  judgment  tests  personality  assessment  and  interviews  are  examined
chapters also cover approaches to student selection and recruitment for postgraduate trainees through to senior appointments finally
they highlight contemporary issues in recruitment including the use of technology selecting for values candidate perceptions coaching
issues and how best to promote diversity and widening access

this timely resource offers fresh research on companies use of social media platforms from twitter and facebook to linkedin and other
career sites to find and hire personnel its balanced approach explains why and how social media are commonly used in both employee
recruitment and selection exploring relevant theoretical constructs and practical considerations about their appropriateness and validity
contributors clarify a confusing cyberscape with recommendations and best practices legal and ethical issues pitfalls and problems and
possibilities for standardization and the book s insights on emerging and anticipated developments will keep the reader abreast of the
field as it evolves included in the coverage social media as a personnel selection and hiring resource reservations and recommendations
game thinking within social media to recruit and select job candidates social media big data and employment decisions the use of social
media by bric nations during the selection process legal concerns when considering social media data in selection online exclusion
biases  that  may  arise  when  using  social  media  in  talent  acquisition  is  john  smith  really  john  smith  misrepresentations  and
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misattributions of candidates using social media and social networking sites social media in employee selection and recruitment is a
bedrock reference for industrial organizational psychology and human resources academics currently or planning to conduct research in
this area as well as for academic libraries practitioners considering consulting social media as part of human resource planning or
selection system design will find it a straight talking guide to staying competitive
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